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From SAGE Publications, Inc: Trust in Organizations. Frontiersof Theory and Research before purchasing it
in order to gage whether or not it would be worth my time, and all praised Trust in Organizations: Frontiers of Theory
and Research:

0 of 0 people found the following review helpful. Five StarsBy TexastuderA must read for anyone in a Manufacturing
or repair group today...0 of O people found the following review helpful. Valuable Trust TextBy A CustomerThis
volume s vitrually the only work dealing specifically with trust in the organizational context. Much research on this
construct takes @) a purely psychological approach, or b) a philosophical view. Thisvolume provides multiple


http://f3db.com/pub/links.php?id=B00YFRJW5I

perspectives useful for the organizational theorist or manager looking for a deeper insight. Noit alightweight -- a
seminal text for trust researchers.1 of 1 people found the following review helpful. Vauable Trust TextBy A
CustomerThis volumeis vitrually the only work dealing specifically with trust in the organizational context. Much
research on this construct takes a) a purely psychological approach, or b) a philosophical view. This volume provides
multiple perspectives useful for the organizational theorist or manager looking for a deeper insight. Not a

lightweight -- a seminal text for trust researchers.

Trust plays a central role in organizationa life. It facilitates exchanges among individuals, enhances cooperation and
coordination, and contributes to more effective relationships. This volume brings together a cross-disciplinary group of
contributors to present some of the latest, most exciting conceptual perspectivesin the field and to demonstrate a
variety of new methodological approaches to the study of trust. It includes discussions on: the psychological and social
antecedents of trust; the effects of social and organizational structures on trust; and the broad effects of trust on
organizational functioning.
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School.Roderick M. Kramer isthe William R. Kimball Professor of Organizational Behavoiur at the Stanford Business
School, Stanford University. He has published a number of books on Organizational Behaviour and Psychology,
including Trust and Distrust in Organizations: Dilemmas and Approaches (Russell SageFoundation, 2004), written
with Karen S. Cook, and Trust in Organizations (Sage, 1996), co-edited with Tom R. Tyler.



