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David Grant, Cynthia Hardy, Clifford Oswick, Linda Puthnam : The SAGE Handbook of Organizational
Discourse before purchasing it in order to gage whether or not it would be worth my time, and al praised The SAGE
Handbook of Organizational Discourse:

The SAGE Handbook of Organizational Discourse has received the 2004 Outstanding Book Award from the
Organizational Communication Division of the National Communication Association. “Organizational discourse is not
anew topic but is one that has grown in significance and citationsin recent years. Thanks to the new The SAGE
Handbook of Organizational Discourse there is now a definitive set of up-to-the-minute resources available, by
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distinguished as well as emergent researchers. It should have a prominent place on all organization researchers
bookshelves' - Professor Stewart Clegg, University of Technology, Sydney. "Organizational researchers interested in
discursive philosophies, methods and practices will be grateful for the much-needed background and guidance this
handbook provides - Mary Jo Hatch, Professor, Mclntire School of Commerce, University of Virginia. Co-author The
Three Faces of Leadership: Manager, Artist, Priest (Blackwell). “Discourse analysis has become increasingly popular
in organizational studies over the past decade or two. The SAGE Handbook of Organizational Discourse will make it
even more popular by helping scholars of organizations understand the range of domains, methodologies, perspectives
and focal organizational phenomena available to them within this analytic approach. Beyond classifying and
describing current literature in the various areas, the chapters in this important new handbook suggest new directions
for research using discourse analysis, a valuable service that should help novice and experienced researchers alike' -
JoAnne Y ates, Sloan School of Management. An increasingly significant body of management literature is applying
discursive forms of analysisto arange of organizational issues. This emerging arena of research is not only important
in providing new insights into processes of organizing, it has also informed and influenced the broader fields of
organizational and management studies. The SAGE Handbook of Organizational Discourse is the definitive text for
those with research and teaching interestsin the field of organizational discourse. It provides an important overview of
the domains of study, methodologies and perspectives used in research on organizational discourse. It shows how
discourse analysis has moved beyond itsrootsin literary theory to become an important approach in the study of
organizations. The editors of the Handbook , all renowned authors and expertsin thisfield, have provided an
invaluable resource on the application, importance and relevance of discourse to organizational issues for use by tutors
and researchers working in the field, as well as providing important reference material for newcomersto this area.
Each chapter, written by aleading author on their subject, covers an overview of the existing literature and a so frames
the future of the field in ways which challenge existing preconceptions. The SAGE Handbook of Organizational
Discourse is indispensable to the teaching, study and research of organizational discourse and will enable readers to
develop alevel of understanding of organizations commensurate with the most recent, state of the art, theoretical
developmentsin the broader field of organization studies.
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